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Abstract

Introduction: Utilizing the work experience of employees can be one of the ways to formulate better
strategic planning in organizations. The present research was conducted with the aim of designing
a model of human resources job experience and strategic planning in sports organizations in 2019.
Methods: The research method is descriptive-correlation. The statistical population of the research
included all employees and managers of the Ministry of Sports and Youth of the country, numbering
890 people. The number of samples of 380 people was determined using Cochran's formula, and
they were selected by simple random sampling (lottery method) and entered into the research.
Data collection instruments were demographic questionnaire, "Work Experience Questionnaire"
and "Strategic Planning Questionnaire". Content validity in a qualitative method and reliability of
"Strategic Planning Questionnaire" were checked and confirmed by internal consistency method by
calculating Cronbach's alpha coefficient of the instruments. The validity and reliability of the "Job
Experience Questionnaire" has not been checked and the previous study was used. The data were
analyzed with SPSS .24 and Lisrel. 8.5.

Results: There is a significant relationship (P< 0.01) between the components of the strategic Planning
and job experience. The linear relationship between 2 variables of job experience with strategic
Planning is confirmed (P<0.05 and F=1147.98). Regression analysis shows that job experience
(P<0.01 and t=25.20) has the ability to predict the strategic Planning. Based on the results of the beta
coefficient, for one standard deviation unit increase in job experiences, the amount of the strategic
Planning (0.792) of the standard deviation increases. In addition, the model fit index was reported as
good.

Conclusions: There is a significant correlation between the components of the strategic Planning and
job experience. It is suggested to consider job experience for strategic planning in sport organizations.
Keywords: Sports Organizations, Job Experience, Strategic Planning.



http://dx.doi.org/10.22034/JHPM.12.2.50

g i Al ool (518551 o ko gyl

10.22034/IHPM.12.2.50 ¥ oyl VY 0,95 VP Y Cadigud,l 9 (32359,0

339 S olojlw 30 (59 sy (539 5 40l p g (Sl @lio (i 4 265 (59531 (o1 b
T 190 (rowld Cpws 8 (B 2o 8 T S i 481 ST g9 I

g olyag 3ty e oMl ST oSl (g pole g (s e ISl by e 09, (B pole g (i S (653 sgoiih )
) .o\ )_';" ‘Ql -

Ol 0l oMol Sl oKy g (i 31y (2359 pole 5 (S S a9 S e 095 ldliwl =Y

bl 40l 85 el SljT oSty cogin 305 515 ¢ b9 psle 5 (S S 0SS ¢ 5359 S 09,5 ookl Y

bl 40l 85 el ST olStily cogin 305 05 ¢ b9 pole 9 (S ST 0SB ¢ by S o 09,8 sl ¥

el Bl3T ol isls csgin ol ymad dnly 55 y9 porle 5 (3 S5 0aSihy (g e 09,5 Hbaliwl ((SB i 3T ST 1 ghmiind Bl 9
akbarafarinesh@yahoo.com : !

VEVEID: ok )i Ve /NN il s gyl

oz
Lo oloslas 1 (0,ly (63 asliyg st 95 gl ol J1 (S 3l (o (LIS (i 428 ] (655 0yp 20l
3 ting o gl 3 (53aaly 55 4 3 Al i (i g 5 S bl chin Ly il gy
s sl 1

05529 3139 climpte § QLS AlS” Jold imgly (ylel dnoly sl (Sison = (o (hmol U39 1) )
dges yhay dy g A yund Cochran g o8 5l odlai il Ly 5 YA+ dses slisd .asdg o5 AN sl ay oS Ules o
(B Cpmar doliiusy L 031> (6900, 5 lil iad iy o)lg 9 oLl (S ae ) gy Ly ool (ola 658
Strategic Planning) " >, (¢35, 4ely doliiuws " 9 (Work Experience Questionnaire) " Ji i 4 o5 doli i "
L (0 (Gl gy an " o30l) sy aselipy aolitiny” (bl 5 (RS () 4l (5) 95 (Questionnaire
4t g Sl 00 (g " i dgpor deliin " bl 9 (ol i b g (i Ll Elig S LT G 8 ale
A o N a5y 5 V8 s ol ol oy ol sl iy L Lo ool il aas LisS] , L5 o ollne

O b adaly )b 35 5g (P<e/oN) Jhline (Simod i an o5 L 63,y g5y doly sladilgo oo 1l 48U
a5 45 0 LS ygew,S ) Jados (F= VYA P<e/00) 555 o 00l (03 nly (g5 dalip Ly Jid a o5 ,uiie ¥
SBly sl d sy SO il by o o gl ol o )01y (03 mly dol (o i (Ulgs (VDY g P<o/0)) i
il o3l egda b oo il Jlume Blodl ((IVAY) 63,y () aelig i (ad Lo )3 il jlme
W )5S g a5 9S>

S 30,5 (o dlaiy el Jsline (Sian (Jid o0 g (63,ml) (5 aeliyy (sldailye (s 3G S Al
23,5 bLod ) (dad o8 (8 glo plejlw 3 (99,) g5y aslipe

62 ly (65580l 5 i 4128 (059 (sl ol 1 03198



http://dx.doi.org/10.22034/JHPM.12.2.50
http://dx.doi.org/10.22034/JHPM.12.2.50

VF-Y %b)‘s ab)gﬁ Y b)w AY 0,90 oMw dw)‘ Cu o 4.1).\.\.\)

i mieS Ayl e Jo pdAD pioed g b o Ladyal,
LS 9 48 (0 St @yl )50 )3 olo ) Cslw S
&l i ptaliy an ]y 355 andg baplojlw do)3F
(A) ey o olais]

= oo lojlw (sl (93)l) gie (Sl gl
& =2l) (Sjyteliy nbe SiY g pten sj> 9 350
Sl alie 5 Slojlw slaisinyaelin 515
a8 ybly (g505dely (ol ol (A) A5 o paly ol
IS (gloge dy a5 A m o |y oSsl sl L lojl
293 odl an b JSB (gl 5 48 Jee yols
(1+) 55 e il 50

Ols—s L (o3 (F) (e 9 Sigge— dily (2]
sbaglojlw 3 jomw (Sl galio e Jae ()b»
€y ()13 (g3l J o 3)Sg) jl oolial Ly (3555
Os—oly e coles d S 0l s La azsly .aoly plssl
o=l )8 bl lilelew g olysde coles 5 lojlu
Lo pusite 503 = U cpyidr g o5 4 Jale ¥
395 Uik 3 (1) Ohlosd 9 (Ll el 09y ainily (o
3ty o i bl 36 98 3 ok L alaly
= e YU o5 L ol yoe 48T 0Bl co pie sl
Phopssiscopiely 5B clal e o sly
Al Cd 6yttt 4 U5 00, li8, STyl ay s
293 imgh 3 (V1) OhlSen g (ogans (psiznan
©)l5g 3 62l G e wlge (s cmglyl g (oLl
a8 ol am (o —8555 slp gl 5 (Ul 5 s
Sors glie papass (e Jolgs 148 AL Cowd
=l g9y (L)l 9 (STl o9 (Sl
e A (8 g9 =) S92y 9
©)lig @yl G e )3 590 5 ke lge Glyis A
gy it (359 sl gl 5 (Ul 5 G0
Jsloe (allid (el (—dng (V) e 9 (—3Ljs:
plosill) )l by (650l JLdil Sl o) Slojlws
s S 1 logls ol alge 48 ol i gyl ol
5> e lojlw S s £ Jold ) laome ay (650 JLil
oy Sas Co e ¢ Slojlw daly ( Jlojluw cles  Jlojluw
2 S qpuii syt (gld dauad ( Jlojlw clie
el 5 3, )8 o) 0d i S0h e (65 e
Al (e JeLS g Jas

Loojo (—sled 33— (o s e (oyp Lo

ay

dolio
ol ws g r’uol o guas LJI?—"CA" J9_’>U 9 S 0}9)_91
- L;J._wb [ Le(u Dg—>g0 W_L»)'t); b 2 L‘bolo)'Lw
St gy e Ling s aales ol o ol o, aly S
Gl UPHF—_> 4D ‘) AP VW crb.:.’xn dl.mpu_w 9
My93 5 (Vb @95 jl 3l iy 4l 3929 5
oje— ;0 (V) oS- 5 Bosco sa i 4 0 il o
S g )3 @) 5 paeby b (B
)¢ D)g—r u’_af))')g le.mul.a)l_.w d))_ilo.c LA_A&»D9
Al o ,Lplsl (Y) Twaissi & Aldehayyat .5, .S ), &
Az (¥) Pearce .5, 5 ), 8 (o3,J6biwl Jo—ol sliul,
Ao gl o ) (63 ly dla ool pae d S
=59 sglejlw CMans | (o ()9 slaglojlw
Gl bl ) koo g balojluw oyl 50 035w &l s g
Slojlw yiily g S50 0y Slos jgLatedy 595l (s> )
FS 58S (bipe slo plejlaw ) ogad 4 iedg
Iy olscdlial an ) sl Lm"j Cidgo lsgo a S
J—")“’ eI J c_rg" (9) 25l W—“l)s By slad »
d)‘.))_g 00— 9 u»)_mf ML 9 039— uLn)l_w ;a_a.c.%}o
4l SlmisyS e 5 g2,y sLalie 5l lojl
Slas oy (—biye slaglejlw olymde (F) 4 Lales
0353 Gl 5L 40 i Cudban Ly S illes o iy 0ty
S azn Lo g ySelsS lej > ke el A g
O e 45 A Saitae 188 sl (V) b c
ple b ylojlw o o0,y (g5 ydely Sl | Y
g ple (GLSH g wped pie dLadyaly cowy Ll
055 21y o553 xdlo lhde o) daVO Las 5 45yl ylojluw



u‘)ls.o)a 9 ‘5)5& XY

b G a Ly, sl i gl qgdyly g3y a ol
2 bly gy daely g Slusl aolio Jad d o ¢ S
A plosl (e sl Glojlw

FLye1Y

el Bl oo (Siusod —(Hwog =Sl Giongl (o)
(ot s J ys8) SIS S Jals imgy 5L
O A b a8 (Ul g 8559 ©)lg Olymbe g
Cochran Js—sys jl oolaiwl Ly 45 YA+ d 505 dli ey d g
gy L oslw (Balal (58 dasged (g Ay g b [y
WA iy 3)lg 9 Sl (S ae )

B39 ©)lig 0> JELS (ol imoty 4 399 (sl lune
ol i) 8L WA Jlw o ol a5 pb Ll o
=5 4l b La dges 5 0350 8" dilw (gl (aasiin
b a8, (aab Jle Ye YL L Jls o
bsye (oulitily) sbo 0)93 9 Lo (WS )3 ¢ jingy plos]
Ol gy slane Wil Ay o8 8 ol ieagh L
Bl g elade gloaiS €855, S1aS 55 250
b e S g Sl ol (e sl

Al Cmon leMbl ol oolawl 555 o (sln)lpl
Laipo o uass Syae ¢ Joall Comdg ooy i Joli
il olie 5 aai 3)90 Jand L (Huans 4y (39
Do oUlg> 9 hyjs )i ) Sas
Cdas apd dsldwp?
YL Sya g0 pb 40 Maister la_wgs (Questionnaire

Work  Experience)

s s sl YOy Jlw > K el oaseie
your work) b (¢)l5 o oro :d_dlge Vv g oyl VoY
L (work itself) )83 5 A-Y¥ )L Y¥ L (environment
:ylae Ve L (co-operation) (¢, an FO-YY i)l ¥V
L (performance evaluation) >, Slas o3, F¥-¥)
V- L (reward systems) _sbl, pl L SY-0Y :o)le V)
training and) 153 &) lge 5 bje—al OY=FY 1)l
(coaching) (s, Sy SY-FA 1)l ¥ L (skill-building
:yle YU (your career) bod o Ve—As ic,le VYV U
=Veriole WL (firm culture) Slojlw S, AV-AY
:ylue Y (achieving the goals) Gla_al 4y Sl wd o AF
oobool o ol yy (3ol (65145 0 p0d Bl (o VoY VY
(i (393> L5) ¥ (il MalS) ) 2 yb 0 oy S
(dblyn SLalS) 0 o lga 535 L) ¥ fpas (5, ) ¥

oy

P ol ad 5 plodl (gl sla Gimgly (g adex ]
Ve M) cwlod b gy 0S8 d g Sl gl yogas
sl p L5 23, 5 o oo JolS ldllas 35 13 (5 A
avojp> yb Sl glio sladp)lS 5 (Sl ol )
Sl (0 B9 059> 53 =S JSb clie JSi
- Sas Gy (LB cr 3 3,0y S5 4l
39— s Fldl @lie ym 55 505 Ly (9 laglejlw
2y (S5 ytelyy daogs (rioman (¥) =5 )8 ()
Sloacdld L 23,5 (oo caw (8559 sbaglojlw
=5 )l B 3 bl Jo—ol (glivly > (—8jy9 slaglojlow
Sl 48 (gt [ Hg3) (Hrge 2 4 baglejls (A)
p3Y i mass Ly g odj dogl Sldl (slag s sz
Slojlw Glial a4 Sliws 9 o0,y 5850 (glyal o ui il
35 3529 (wilge clae (il 3 (V) 29— dales 5 385
smlae 3310 s 0y bolee a1y Ladyaly coidige Ales 0 4 S
St 2l 2l ® (S 05t ang Lagl g 1 STas
lye gtmen 33ste glge (W) 48 (oo ol (e
rge dillyigo (i 8 e orloaill (Sl (ol o e
Gl i 5 L g 00 dsbiyy _oly] €S o i U8
lagloilos 4o gy ol Bl (VF) a8 L) 5
Sy L 2l S8 4 Cnle g g9 Al ()9
L a8 (o SoS (g et L 2l (g sl
(V8) aioles iyl |y (il (0,nly (slonsopaal
Sl (o (—B)yg sl plojlw 4 Sl cle L
o y—bly sl aoly oy sty Bl alay Sl ws lyy
aely (gl L Sl gbie (il jlog bLs )l 05
) e 41 55wl i ]y 395 el 63yl (sLn
i 450 (65l wdiiue 45 Cewl opl ppe 4S5l
S pe Olois 45 (gymas > Logad (15 5UsS Jelie )
o lojluw wliol Bl jledyls oy ot 35 5 Ly Ty il
g (il pllas a8 Col (6)9)-8 M a3l (o
5 obej Jo-b > (o by Jliil g (6 S5 s
o Sinlen Eg lolojls o 3,8y oy ol JLis]
ol sy ©ppar JSi5 g (el ol (g
=S5 51 e Lt 4 alemwg ol dy il (5S
Gtk ol 1 4L (1) 5,5 (g o3p 5 Lalls 5 5]
Lo piagh Lacdld ()50 (il 4 (oS
(VY) el e lojlw gl al cwd o slapz)b
P b dn s Cenl g jeSde Clllae dny ang Ly A3



VF-Y %b)‘s ab)gﬁ Y b)w AY 0,90 oMw ‘5&3)‘ Cu o 4.1).\.\.\)

ol=xand s (0 -V) o)le ¥ L (determining duties)
eyl (A=) +) oyle ¥ L (stakeholder analysis)
lojlw ke calis (MV-VY) o)le ¥ L (mission)
Y L (understanding the organizational environment)
Olejlow o)t s—ly Clegdge (1Y -VF) 0l
&yle & L (strategic issues facing the organization)
Y L (determining strategies) Las yaly oy uxi (VY =YY)
description) il olidl g Laz,b 7, & (VY -YF) &)le
Sl pii> (YO- YF) &yl ¥ L (of plans and actions
(YV=Y+) &, ¥ U (vision of the organization) ;ylo;Luw
= (MY = YY) o,le ¥ L (action plan) Sllas 4ol o
slaspdo, S b wlwl , e, wb jliola sl
(d=3lj (s F=aloj F=bwgio Y20 S V=05 L3)
Sl o VY 0y ad J8lis oy ioren (ol 0 (o)A S 0y
S Cl 0yl Ay 03y Al (0 5 0y 0
0y fignd (63)ly (g aaliy Glg—in FY-FF o)l
oy—i g bawgle (63, —nly (g5 4ol ploin O -5
ol (598 Dy ly g3y d by leim YL 4 AY
YY) 25— o

9 =y 45 () mgh ol Simggy () b
03903 (yp |y €62yl (650 el dolinin > (LL
WB0)S5 et woal

=29y 293 o 3 (V) OhlS—en 5 (635 w0 (Slime
9 O 5 g €y ly (g5 aolip doliis
I Lo ages (8w g wlasi s ) oda sl
9= SN el a0l g (w2 )90 (S (g0 pid
S )3 (=)l (=g a9 L dsged sl o )
PRSP SCHRIN Iy J S VC S SR 1| RO W PR
S gy e (g 355 iemgy ) (VT ohlSen
sy da (gl abged jo 1) € ooy (g3 dol y doliiuw ¥

OIS e dSgel paass) pluaasiie § o3 5l o5 V-
3990 9 (s Ol=d 25 adlate ) dw S (o0
009y jedlaiwl Ll (bl copimen 903 (5135 Al
sl asged 53 Elig Sl o dnlme Ly (5950 (Slaman
Gyt ddlaie p a4 w SO LS, 55 YYY ol ag
D055 i3S A g dwle s

€ o a5 dalictin € bl 5 (lg) =Bl ingly )
ol oads LaxsT L8 dalllae a9 il 0ais () p

S aobp doli iy (a8 gy 4 g e (g,

oy

dolidiuny ol 5 (3903l 0ya iy 5 e Al o
Cwdy 0 yad yundl 0620 bl 0 OV gV Y )i 4y
FERTC A R o KT SR L GO PN U S P W
Va5 TV e agio (Jid agpod VoV Yo (o 57 Jid
() 395 o S i Ay

M=l (bl 5 (=lsy peg—ad 3 (ol Smiaghy (oyp b
Aol edl (g (2B sl (mgh > (598
delinduw > 393 (imghs ) (V) ghlseod 5 y9ls ol =)
S Lo ol A0S oxiadly g dea i) i a0
g3, S A3l el bl S cnls) aall iy den
(V+) oo 5 )3 (aleuslydl slsialy polsl oy o
o a (ol (L5 5l S s i ¥ g
=0 s (39 plaanasie Coleg 3 A0S der
5 oMol Sl BLod 1y anyls L s 0 dan s
el (§y9-0 (=g 330 5158 (6l 3)9-0 (5SS
oSl ) (859 Sy o Ay aiye Jl (95 Ve b
asly oDl 3131 oISl cmgin s oy adul 3]
it g lpdiol A slg oMl o3l o8 il g 5l
Jbdly 5 JlsSos JLsin (SRen (sl gl 35 (e
b9y A ojlw (lg) b apl g AT )18 () )90
3 IS 0 AT 5 il 5 Sl Ll L dos
=S A sl yeuiS HUsles o 59 ylie ol yme
() Sod ¢ gaal 365 dois (65 oo tadlge Vo dgmg
(=38 )lae 5 bjeel by pllas 0, Sas i)
o s g Slojlow Sm B o Sy (s )Ny
d535 b (il lole o als g0l o Lis 1) GBlaal
bl e 3 g ()13 Al g 1) adlge Ve (]
Ll sy dmnlie L (55950 Slwmen (g, ¥ 3l onlaiul Ly
lpd g dlre 358 agei Ly (S 5 (bb g ELsgS
R G e IAs e il gl dilge (gl ¢Lig,S (gLl
bl iy jlaie g AN ol dsliinyy IS el
(V) 48 I35 /8 Ll dlidin y JS sl (S
il 5 il A5 (5S> gy 25 S
W00, bl bl sduoniw |y € Jad 4 o0 deli i p?
Strategic Planning) € s>, aly (g5, ol doli_duo p»
céb Sl sl Ks) Bryson lewg (Questionnaire
Ve Jolss aoliiiw ool s ol 32 Jlw o (i
adgl 38ly5 il (e 2D 2y 4 )l VY g adse
Gy oy () -¥) o,le ¥ L (initial agreement)



u‘)ls.o)a 9 ‘5)5& XY

Aoy Liee wiil asl Liagh il zeys 4o Jols aS
YA+ (2 8L Lo aslduwy i sliS LS Ly wwsly o
Py 3 Lo o3l Jdow e 8)S I, 8 J o )90 deliian
s Jyid 5 VF a5 ol ol (o ol o)l slm

i Pl D

sl

Ol y—o 1y i gt diges 5l ooy 0 4 S oy s gl
A3gs (5 YOO) do > £V Jalie ol 8l sagy ool LS5
(Ao ¥) 55 VY (Haass SHla o ay by o sla a il
(o) YO) 3 WY ()8 (amod A) (55T (o d
o= FVs iyl il S (3o ¥Y) 5 VA (i)l
la a8l uomen Wde (6,55 S Hae sl (is o VY)
il Ve 5l eSS (0o W) (5 YV w clib as by o
A+ do 2 Y) 5 WY JLw ¥e =YY (o Y8) (5 Ve e
09— by Blod ay g (4o pd Y8) 54 JLw ¥ -
(Ao )d YY) o5 YAY i dy5 0 Jai b (oo ai i,
OS5 AY 939 b Sye (gaal )50 Jad L (Hpass i)
bsyepd iad 3)90 i Ly (s 4 (1003 YY)
a8 (o V1) (5 VF (o 9 ()8 Bl din )3 9
(Ao Y¥) 5 A Jlws &=V e (o3 YF) 55 AV ¢ Jlw 8 5
VA) 55 BV 5 Jlw VYo (amoyd V) 55 Vo) o JLw 1) V0
S S Jla Yo YL (s

Oleilw jd (b pde )5 dblw clals 4 by e slass)d
(203 7) Juw Ve L5 oo 8) JLw & o o~y sl
Jlo VY ieo ) s Yo LS (o A) Jlw V0 L 1Y
D009 (Ao FY) Al (s 9 (Ao V) YL 4

ol o (bl 5 L ojls Sl g5eime Gy O Jgix
S50 (Ken gy« SV o ddng L g cwl 0ai 02

ol 04 o0l )I)_‘) )

=l b L as pio ) 55 ¥ g €(63,2),
ST o8 ily )3 by ey Ay cddgy Ll ;s
sl oMl ol oSl sz a5 sy oMl
Sl g o ool anly (oSl Sl olStils 3l
i adox ()0 ol 1 (5y50 () 0gMn i
by €gyly (55 aoliy doliziun p it , 2l
ol )3 (g S pete Ay Gpyde Sl 5 T o
sl (ol ST oSl i 5y Ay oDl 3]
e g lpdol sl oMl o] o8 il g 5l
Jbdlg 9 JuSs (Jsin (e sl gl 38 (e
e b ()13 Al 0)50 5 48)S )58 ()5
o) jloslinl L €yl g5y aseliy dolivdiw > (LU
O TAF L glig Sl o dlone Ly (550 (Slnon
OPhrs ©)lis e 5 LSS (Lo asges plad i L)

Al Gk /A8 g A wle joiS Uslgs
Cpppdo 09y S jla sl (o Bpme dm oo g pglo, S c g
A bl Cgn s dnly oMl il olBisly 3554
9 %519 ©)l3g o Ay 5 Sl sy
Cdlyd Giomgh plonl joe g b dsalpe j9iS Uls>
395 By jl g ol adllae Jol odin g A
GleMbl gla doliiwoy plodl JUs o yiongh Ban g
dolidiuw 5 € Jad dy o0 doli iy ( BLb G
Aol )l 8 La asged )Ll o 1) €ed ) (g5, doliy
290548 Ul 9 is9 )9 o L ool (69l g Jome
o912y b plol e 5 (LS S S 5L
Seolool Jabo dn (Celw ¥ Lo ya5 (559)) oo ¥ bygas Lo 00l
S Jl S 39 g ml A Gimgy (SUST Ll
M s L 4 g as A8 alis ol Bas
Al (ils 6, K sla 40 (69,8 Clasin 4 S 4 b odb
olej 2 g el Jae a (g la el oS el 50

[P "j bl g b ojlu jl & yscius uibylg H Jg.\b

A SWo  FligyS Wicupms  ass SYo Sy 2Ll Lojlw 5l z Bdiums il ylg .
ﬁm
<[00 NaYa) NAANS s 4o
NIENTIY NIENTI
[a5- /a5y </MA &3 pbly doly

JB Ve M sasang Ly glisS sl =29

—lo) UPgy A4 ojlw (—lg) Aoy Db e Joib

IAYA)

Jod S8 baojlw 5l gy lly ) Joan ol
(CnbdllS =09 0 98) (5 5 (bl imen



VF-Y %b)‘s ab)gﬁ Y b)w AY 0,90 oMw dw)‘ Cu o 4.1).\.\.\)

oot 29— Lo o] o (S 9 Lo o3l Sl g 5ne
ol 48,8 I, 8

b o] o (Sion g o

el Joi JoB (bl g (Ko
L)“‘—’L)I9 !l odalin J_JIB Y J9J~.’> 2 as 4.J9§JL¢&

ojls 3l & yeime il lg 2 Jgua

Sl doly

LW

s 4y

Pl
i 45

$dyply ($5y 40l

(1S
+[A¥D

-|AFE

e (yas sy a5 s 5 S 55l gl sl )
seie bawgi 1) 019)0 yite (bl Sl do)d diz (Sl 4
S 9 S (b3l polosl j 208 (0 e (9
P Db o oylS seB A pa S il e /VIY
i Gy VA Syl s Yo (awyp
(Y J9i2) 393 (o Couime 58 +/PY Lagio <YY
ol Syl el Gadlod (o o Jgd olosl
L ploosl Gimghy sla

Al e 0l pn uljly pha oV Joaa a8 ) sl
s adaly e jlojl o jl g yie ully yia S
3550 9l STy (=l el i »503 ojlus Ly ol
4,05 51y Sly (Dlgy sl sl oaly [l yy il Al
(Vo) sl 4l 3)90 (632l (i) sy g (s
S aebp Lo (b 4 o8 (Siwed (yp
ol sy 3l e EVAF g sline S a3y n),

ply g3y a by L o d aod  Siugen Lo od
S5 il Holixe g cto (B =+/AFF § T-Value=¥4/vaY)

Dk sl ojlu S1yndl el (adls w)p b Y Jgsa

1-SSE/SSO SSE '
Las! LS Lol i Ol j9deme gg02) SSO I
Al upazs oabld) gl S gl gama) (095K paiio (g1t olaalio ™
(1,250 (055 e 812 e s e ’
— ¥V ¥VAL/ e i a0
-Jo¥- WEY/ANY YV fo s 6ol 4ol

5ty g5y el (1-SSE/SSO) STyl Lzl (o

d):f o)'L\_SI 9_<J| s J)_f UL"’ 019“? - i'».lia dLm)M
(Fdgi) Cmal )55 3 coilio iS5l

(SSO) 8 yite gl Shainliio &lglione ggemo
(SSE) 158 yite sl s ey slallas S gdome gg0omo
(1-SSE/SSO) 51281 sl il

0L (=S ol glalil cdS oy jotaies
c8)S )y 8 oola_wl 5)s» Communality Index ST, il
Shalie Ol ggeome F Joio poli dmaag L.
g VAL v e (i 425 (SSO) (9 o (51—
Clygione gg—ezme (yizped TVAL/ v 03y mly (555 4ol
425 &l (SSE) 980 yite (sl (i oy sLalls

o e ojls S1ydl el (asls oy p @l 1F Jgaa

NFI Chi-Square e GLUILY U&Lfii/[R W)
ol padls s dold dlold 5o Lo SN 5l e s L
3,1 biu! 9 35 yoioli ol A
g E o 315 biww!
<[a¥ V-SYY/¥O) S NN oley odal Cowdy polie
+/a- d\jl.v e /20 ») AW »2) RN »2) SMo

N



u‘)ls.o)a 9 ‘5)5& XY

l_?.\_mu_,od\_bb.o I)(J)_ﬂo.a) u5_.5\odl_m).w.p Lz_w9;'.o
L) (oo sl cdlad do o (gl el 4y (sla oje >
‘DMU—“’))Jﬁl)‘)J’HWBGSJ])]u—"B)—{W
5 Cwadl g el (63, aly g5y doly , ko Bun o3l
L 9o oy ol )90 )3 (i agyo it 3y Slos
e gy coponl ) oo I Ja b d o0 qold dn a sy

DBl e 04/ A Sl de (i o) Slae a5l g +/AFY

s

e b e s s STl Baa Ly, Sl iomgh
2 =By sLb plejlw ) (@3l (55 4ol 9 Sl
ipo g9oge a5l A colie Ly s plosl VYA Jl
il 3929 aie) () )3 (gl IS g 039 A Jln
abie sla Gimgh 4 jlab an coon an (pshyy 1
U W

iy oy 3l 48 ol o5l (S Sl Jmgl el
S hme 5 Slojlow S8 i ay o el
G5 )3 (Hale )L (m yeS g (i b s A e
gl dej ol 3 il LS o)los slnadlge
ol Giedghy L g (VF) (S g (e (g}
O 45 39 ol 3l (S L ol iomghy s il o
Qlimwylon ) LIS (s 5, Shoe g (63,—2l) e
S92 oline (Sicuod Cbdgye (i i (5 ytlan Apd
doly 48 3505y o o oy |y 4Bl ol ol
el L Gua 355 s 40 gl diwg (03)aly (o5,
S (63,l) (g5 aaliy plod (Dlod Ban g
Lo 4l ISl plas o ilS 5 il ) Lo 45 4
ol iaabl LSS 4 S L) sl Lo S
e (S dasgs 5 (68 St 13 ]y 2,80 oyl aSly caled
Aoled el 9 G255 Loy

elbailge o83 48 ol (Lt s imgly sl ogMn
§ Csto (Kwad (o d 0)lod L 93l (55 4l
L 055 aalllas )0 ((A) oK g Petkovic .oyl (gybolixe
Olojlw s y (o3ynl) g5y asliyy Cnl g s
Sy dalyp 48 0l cowd gt ool an ¢ 55,9 la
O ol ao S e asiie |y L ccled ag, (63l
ilmwdiiie ¢ gdyly Bl al o o ool sae 8 )Lie Lo

oY

Syl el pad b (o gl ¥ Jgio bl o
L)"’)‘)—’ 4SS cas U‘9—’ (s Eg—ome yd asllao ‘SLQ o)‘l_w
Siyabn b (i an o8 oS (il (yp
ux_‘?)f )l)_‘) 0 D)= “le&”) Ay AAW)J,’ 4_9.]94
Ojgel o IAYY bl pllas o /-Y 5, Slae Lyl o /ADA
o (6)8 lamo +/AFY (5,835 3 o /AVE 1581 &yl e g
“‘5.))_3.%]) 3=3) A_AU)J. ML_MM))J” 4_9.194 Ve dl)_: .))l.b'l}'_w]
I8 o 25— “83ytly (55 Aol dnlidin " Ly
TN SLalidl g L gy b gy e AV ol base
89y D y—ly Sl cadge o/VAS L aand | _los
-[AV¥ A-G-’lba 2 g -/aYyY Lm.)){.lbl) O_xx"v/"k\/\ OLo)‘LM:

B3 g8
adgo Vo gy oblme il Lagaie e d b,
ey i dy (o b oyl og wlode g (Ja S a0
Sylge g ojg—el YUNYE bl pllai VYA 5, Slas
lo—us ‘5)15 ko OY/-AY d)lf.>9_'> AVYAN u_s‘)_él
Vo o oblime cdls d Layate e alaly 4 YE/YYY
—i> FYL/YVY CA_).)ycLo CYEADY 4_J9] d_9|9; AAY/YAY
MFVEY Slojlw baee calis ¥ 0/YYD ol 5la]
Sv/ooy uLubu.) J.J?u N Y/AVY ol 9 L C)_Io S

s OFIEVY loslw 59y i (63 —ly Gl cadgo
H0i3)S 555 BV Gy yni o VYVV-A Ly,
Slstical el 3 Lo pite (e adaly (uoy 0 > (rsimen
Sl i) aslin g i an o (ol e ¥l
2 ysio ool (e dlaly ol FA/VOY lado o +/AYF Jlids

WS )5S g )hlise el
Importance— (g3, Slos — cadl uyyle Jow
s I S «l, 3l Performance Matrix(Map)Analysis



VF-Y %b)‘s O.g})g).é Y b)w AY 0,90 oMw dw)‘ Cu o 4.1).“.\)

O M AU PRY U»M_» da)_@l) dl)—?] ‘_’)19_:94\;.

S5 A

b am s L ) (g5 aslip slnadlye
A5 A S Oyg o ol A o) dg g bline (S usen
D)1y 63,y 65— asliy (e sy (Ul o
oleilw )3 @350l) (S5m0 dolip ez 33,5 (0 iy
amaay Lol BLadl) (s anod by glo
9 P59 ©)ljg 4 dgdie y2le hmghy (sl diges 4 S
Olyin 1515 (o0 3j9-0 Bl (oo (i ot 3 (Ul
o gl e 53 (ollis D9y (o slad Ay Cudgaee
3358 bl Caunly oo g g L lojlas ol

S Pl
6395 LS5 i gl (6,355 ) 5] g2 y5ane 4o
L8l leialy ay (3509 pode g (S S 4y
PP S T RO U P
AFIFAYRANFIVEAFIF - ASYEV VA S L a STl
ool A Jldmgh colw ;> WA/ E/Ye o)l g
2 aS Slus al8 5l el oo ¢ /httpsd/risiau.ac.ir

2l ol
253,55 )55 edlin 2Ly isSone alie ol S diy g

Reference
1. SalihA,Doll'Y. Amiddle management perspective
on strategy implementation. International

Journal of Business and Management. 2013;
8 (22): 32-39.
journal/index.php/ijbm/article/view/28820/0
https://doi.org/10.5539/ijbm.v8n22p32
2. Bosco F, Allen DG, Singh K. Executive
An
mental

https://www.ccsenet.org/

attention: alternative  perspective  on

general ability, performance, and
subgroup differences. Journal of Study of
People at Work. 2015; 68 (4): 859-898.
https://doi.org/10.1111/peps.12099

3. Twaissi NM, Aldehayyat JS. Do stakeholders

matter? Stakeholders as moderators in the

relationship between formal strategic planning
and organizational performance. Management

OA

Leidlsd (sl g 99— 5 (62—2ly 55—y asbp el
Ny (63, nly g5y doly ol gla e Jld g5 o
dasgi 5 Syglo b 3l less sl o La ol ol
Dy o S Slojlw Glesd 5l cols) 5 Slejlu,ls
Ols=ie L g3 (hmgls 3 (V) (S 5 (—tljgn oM
B e 4y (6, 50b JLanl jlw aej Slojlw Jolse”
o (ol 4t (ot I8 e €555 852190 4 llc)
s 38 3 ol ool (sl 4o 24 S 4l
e 55 5 5 e 4 (i s y50) Sl L
g lojl Simp ¢ ol a S 1 Ll oyl 55
oy Slas C e ¢ Slojlw doly ( Glojluw cles o Jlojlw
2 S ) Lidie quuiime ydo sla diauad ( Jlojlw cllie
lS 93,8 o8 0d 3 S0l e ()5 el
O Qo (oo i |y a8l ol adl (e oS g Jad
o3 s Al YU i o)l 4 ilojlas 33,5
Sleslos ol g2l (g5 aeliyy (Ul 4S8 el
i o (S s is o)las eV
& il o ol sde bl gy LaodisS
=il g ie)ls 3y Slas g9y (Jad o)los sLaadse
(Y0) el j350 alojlw 5 (632l (532 4l cyibso
b @) L 63,y () asli s Sl glie ol e
2035 U ] bt Ci s ayllog caitS 4y L3
g3 mmly iplbg g e o g 0Bl (o iy pas
Gl i a0 0 o odlal o tylalojls
Oliagd dawg Cer Sl glio (fyte 298 (o

Science Letters. 2021; 11(4): 1175-

https://doi.org/10.5267/1.ms1.2020.11.021
4. Pearce JA. Strategic management: Formulation,

1188.

implementation, and control in a dynamic
environment. International Journal of Manpower.
2005; 26 (6): 1-12. https://www.academia.
edu/48256052/Strategic_Management
Formulation Implementation_and_Control
in_a Dynamic_Environment

5. Tang G, Chen Y, Jiang Y, Paille P, Jia J. Green
human resource management practices: Scale
development and validity. Asia Pacific Journal
of Human Resources. 2018. 56 (1): 31-55.
https://doi.org/10.1111/1744-7941.12147

6. Sepahvand R, Saedi A, Moemenifard M.
[Designing a green human resource management

model in sports organizations using an interpretive


https://doi.org/10.5539/ijbm.v8n22p32
https://doi.org/10.1111/peps.12099
https://doi.org/10.5267/j.msl.2020.11.021
https://doi.org/10.1111/1744-7941.12147

10.

I1.

12.

13.

Q‘)ls.o.b 9 d)s& XY

structural modeling approach]. Journal of Human
Resource Management in Sports. 2018; 6 (1): 17-
34.  https://shm.shahroodut.ac.ir/article 1397.
html

Farihi Sh, Karami H, Aghaee R. [Investigating
the
employees’ work experiences and organizational

relationship ~ between  documenting

productivity]. International Conference on
Futurology. Humanities and Development. Ahar.
2016.  https://civilica.com/doc/581135/
Significance of strategic planning for results of
sport organization. Ekonomika a Management.
2016; 19 (4): 56-72. https://doi.org/10.15240/
tul/001/2016-4-005

Amirkhanyan AA, An SH, Hawks BA,

Meier KJ. Learning on the Job: The impact

of job tenure and management strategies on
nursing home performance. Administration
& Society. 2019; 52 (4): 593-630.
https://doi.org/10.1177/0095399719874755

Maasomi H, Gharayagh-zandi H, Kia-kajori D,

Emadi SR. [Identification and prioritization of
strategic management barriers in the ministry
of sports and youth and sports federations
using Entropy-Fuzzy decision making method].
Journal of Sports Management and Motor
Behavior Research. 2016; 12 (23): 295- 317.
http://msb.journals.umz.ac.ir/article 1155.html
Yozbashi A, Abili Kh, Kharazi SK,
Sobhaninezhad M. [Organizational factors
underlying the transition to the work environment
(Case study; National Gas Company of Iran)].
Journal of Human Resources Education and
Development. 2016; 9 (?): 45- 21. http://ensani.
ir/fa/article/358146/

Abdalkrim G. The impact of strategic planning
activities on private sector organizations
performance in Sudan: An empirical research.
InternationalJournalofBusinessandManagement.
2013; 8 (10): 134-143. https://ccsenet.org/
journal/index.php/ijbm/article/view/23718
https://doi.org/10.5539/ijbm.v8n10p134

Bryson JM. Strategic Planning for Public
A Guide to
Strengthening and Sustaining Organizational
Achievement. 5th edition. 2018. https://www.
wiley.com/en-us/Strategic+Planning+for+Public
+and+Nonprofit+Organizations:+A+Guide+to+
Strengthening+and+Sustaining+Organizational+

and Nonprofit Organizations:

AN

14.

15.

16.

17.

18.

19.

20.

21.

Achievement,+5th+Edition-p-9781119071600
Mintzberg H, Ahlstrand B, Lampel J. Strategy
Safari: A Guided Tour Through the Wilds of
2005. https://www.
amazon.com/Strategy-Safari-Through-Strategic-
Management/dp/0743270576

Poister TH, Streib G. Elements of strategic

Strategic Management.

planning and management in municipal
government. Public Administration Review.
2005; 65 (1): 45- 56. https://www.csus.edu/
indiv/s/shulockn/Executive%20Fellows%20
PDF%20readings/Poister%20and%20
Streib%20-%20strategic%20planning.pdf
https://doi.org/10.1111/j.1540-
6210.2005.00429.x

Schmidt FL, Hunter JE, Outerbridge AN. Goff

S. Joint relation of experience and ability with

job performance: Test of three hypotheses.
Journal of Applied Psychology. 1988; 73(1):
46-57. DOI:10.1037//0021-9010.73.1.46
https://doi.org/10.1037//0021-9010.73.1.46

Ismulyana D. Analysis of personality, ability and

motivation and its effects on job performance
lecturers in higher education in the environment
of Binaniaga Foundation. International Journal
of Economics and Management Studies. 2019;
6 (10): 1-23. https://doi.org/10.14445/23939125/
IJEMS-V6I110P103

Maister DH. Managing the Professional Service

Firm. New York City: Simon and Schuster.
2012.
Managing The Professional Service Firm.ht
ml?id=2VpMKuoJVMC#v=onepage&q=dav
1d%20H%20maister%20Questionnaire&f=false
Khavari N, Afarineshkhaki A, Sharififar F,
GhasemalipourH. [ Translationand psychometrics

https://books.google.com/books/about/

of “Job Experience Questionnaire” in sports
organizations]. Journal of Health Promotion
Management. 2022; 11 (5): 42-50. https://jhpm.
ir/article-1-1493-fa.html

Afrasibai Far A, Yaghmaie F, Abdoli S,
Abedsaeidi ZH. [Research tool translation and
cross-cultural adaptation]. Advances in Nursing
and Midwifery. 2006; 16 (54): 58-67. https:/
www.sid.ir/fa/journal/ViewPaper.aspx?id=73026
Bryson JM. Strategic planning for public and
nonprofit organizations: A guide to strengthening
and sustaining organizational achievement.
Public Administration Review. 2010; 70 (1):
255-267. ISBN: 978-1-119-07160-0


https://doi.org/10.15240/tul/001/2016-4-005
https://doi.org/10.15240/tul/001/2016-4-005
https://doi.org/10.1177/0095399719874755
https://doi.org/10.5539/ijbm.v8n10p134
https://doi.org/10.1111/j.1540-6210.2005.00429.x
https://doi.org/10.1111/j.1540-6210.2005.00429.x
https://doi.org/10.1037/0021-9010.73.1.46
https://doi.org/10.14445/23939125/IJEMS-V6I10P103
https://doi.org/10.14445/23939125/IJEMS-V6I10P103

22.

23.

24.

VF-Y %a)iga:”ﬁ Y D)Ws\r b)gchme dw)‘ ug.).g‘.\nd..g.).aw

Mirani Sargazi N, Hafezi A, Mofakhami A,
Besharat Nia MS. [The importance and role of
strategic planning in the application of e-learning
in higher education]. Journal of New Approaches
in Educational Sciences. 2021; 3 (3): 38- 47.

Mohammadi R, Kasraei AR, Mehrinejad S.
[Investigating the impact of strategic planning on
organizational effectiveness (Sepah Bank, West
Tehran region)]. the 2nd National Conference on
Management and Humanities Research in Iran,
Tehran. 2016. https://civilica.com/doc/597459/
Hosseini AR, Mahmoudi A, Sajjadian Z.
[Investigating  the relationship  between
strategic planning and job performance]. The
fifth international conference on accounting

and management and the 2nd Conference on

25.

26.

Entrepreneurship and Open Innovations. Tehran.
2015. https://civilica.com/doc/501086/
Moghli A, Farami M, Moshirizadeh R. [Strategic
capacity of managers based on job recognition,
job variability, organizational support and job
adjustment]. Journal of Development Evolution
Management. 2019; 38 (?): 11-21. http://www.
jdem.ir/article_669559.html?lang=fa
Tashakoriyan Jahromi A, Roshan SA, Azizi
J, Hojjatdost S. Analyzing the effect of
skills of
hospital personnel on their job efficiency. Study:

empowering and communication

Shahid Beheshti Hospital-Yasuj-Iran. Iranian
Journal of Occupational Health. 2018; 15 (1): 65-
75. https://www.sid.ir/fa/JOURNAL/ViewPaper.
aspx?id=350360



